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REMINGTON COLLEGE’S MOBILE CAMPUS 

 

ADDENDUM TO CATALOG/VOLUME N-1608 DATED 8/26/2016 
Revised: 2/2/17 

 

TUITION SCHEDULE 
 
DIPLOMA IN COMPUTER-AIDED DESIGN AND DRAFTING ......................................................................... $20,995.00 

 
DIPLOMA IN COSMETOLOGY ....................................................................................................................... $19,900.00 

 
DIPLOMA IN MEDICAL ASSISTING ............................................................................................................... $20,520.00 

 
DIPLOMA IN MEDICAL ASSISTING WITH X-RAY TECH (LIMITED SCOPE) ............................................... $20,520.00 

 
DIPLOMA IN MEDICAL BILLING AND CODING ............................................................................................. $15,995.00 

 
DIPLOMA IN PHARMACY TECHNICIAN ........................................................................................................ $20,520.00 

 
ASSOCIATE OF APPLIED SCIENCE IN COMPUTER AND NETWORK ADMINISTRATION ........................... $33,900.00 

 
ASSOCIATE OF APPLIED SCIENCE IN CRIMINAL JUSTICE ........................................................................ $33,900.00 

 
ASSOCIATE OF APPLIED SCIENCE IN MEDICAL ASSISTING ..................................................................... $27,360.00 

 
ASSOCIATE OF APPLIED SCIENCE IN MEDICAL ASSISTING WITH X-RAY TECH (LIMITED SCOPE) ..... $27,360.00 

 
ASSOCIATE OF APPLIED SCIENCE IN PHARMACY TECHNICIAN .............................................................. $27,360.00 

 
ASSOCIATE OF APPLIED SCIENCE IN PROCESS TECHNOLOGY .............................................................. $33,900.00 

 
BACHELOR OF SCIENCE IN CRIMINAL JUSTICE ........................................................................................ $29,900.00 
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ADMINISTRATORS AND FACULTY 
 

ADMINISTRATORS .................................................................................................. TITLES 
Michael Seltzer ............................................................................................................................... Campus President and  
 Director of Education 
Jenny Widener................................................................................................................................ Director of Admissions 
Laura Pinion ................................................................................................................................... Director of Career Services 
Brittany Schauermann .................................................................................................................... Area Director of Student Finance 
Detoria Crawford ............................................................................................................................ Student Services Associate 
Jody Hollinger ................................................................................................................................. Cosmetology Chairperson 
Christopher Rigoni .......................................................................................................................... Criminal Justice Chairperson 
Hope Newsome .............................................................................................................................. Medical Assisting/Medical 

Assisting with X-Ray Chairperson 
TeKia Rocker .................................................................................................................................. Medical Billing and Coding and  
 Pharmacy Tech Program Director 
Allaway “Frank” Huckabee .............................................................................................................. Process Technology Chairperson 
Natasha Bunn ................................................................................................................................. Externship Coordinator 
Donald Schermerhorn ..................................................................................................................... Registrar 
 

COMPUTER-AIDED DESIGN AND DRAFTING  
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Daniel Lubecki ....................................... Diploma, CADD ..........................................Remington College 

AAS, Process Technology ..........................Remington College 
David Balles .......................................... AAS, Engineering Technology ....................State University of New York 
Gene Guined ......................................... BS, Industrial Design ..................................Auburn University 
Rhett Cropper ........................................ Associate of Science in Engineering ...........Faulkner State Community College 
Susan Meredith ..................................... BA, Fine Arts ..............................................University of Southwest Louisiana  
 

COSMETOLOGY 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Denise Small ......................................... Licensed Cosmetology Instructor ................State of Alabama 
 Licensed Cosmetologist..............................State of Alabama 
Jody Hollinger ........................................ Licensed Cosmetology Instructor ................State of Alabama 
Monique Boykin ..................................... Licensed Cosmetology Instructor ................State of Alabama 
 Licensed Cosmetologist..............................State of Alabama 
Rosa Dotch ............................................ Licensed Cosmetology Instructor ................State of Alabama  

Licensed Cosmetologist..............................State of Alabama 
 

MEDICAL ASSISTING AND MEDICAL ASSISTING WITH X-RAY TECH (LIMITED SCOPE)  
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Christy Stanberry ................................... BS, Biomedical Science............................. University of South Alabama 
Diana Kennedy ...................................... RN ............................................................. State of Alabama 

BS, Nursing ............................................... University of Mobile 
Erica Bradley ......................................... MS, Nursing .............................................. University of Mobile 

BS, Nursing ............................................... University of Mobile 
Felicia Tansey ....................................... AS, Medical Assistant ................................ Virginia College 
Hope Newsome ..................................... BS, Radiologic Sciences ............................ Midwestern State University 
Karen Sutton ......................................... Associate Degree in Nursing ..................... Bishop State Community College 
 RN ............................................................. State of Alabama 
Kathryn Overton .................................... AS, Nursing ............................................... Bishop State Community College 
Tracey Gatchell ..................................... AAS, Medical Office Management ............. Commonwealth College 

Certificate, Radiology ................................ DePaul School of Radiographic Technology 
LaShuned Williams ................................ RN ............................................................. University of South Alabama 
Shontal Taite ......................................... BS, General Studies .................................. University of Mobile 
 AS, Nursing ............................................... Pensacola State College 
 LPN ........................................................... Pensacola State College 
 

MEDICAL BILLING AND CODING 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Charyce Birch ........................................ Nine years of professional coding experience 
Phebie Abrams ...................................... Diploma, Medical Assisting ........................ Capps College 
 

PHARMACY TECHNICIAN 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Barry J. Coleman ................................... BSN ............................................................University of South Alabama 

Diploma, Pharmacy Technician ..................Remington College 
Patricia McLendon ................................. BS, Interdisc. Stud./Environ. Bus & Nurs ....University of South Alabama 

AS, Medical Lab Technology ......................Mississippi Gulf Coast Community College 
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Tekia Rocker ......................................... BS, Biology .................................................University of Mobile 
 AS, Pre-Pharmacy ......................................Faulkner State 
 Registered Pharmacy Technician ...............State of Alabama 
 Certified Pharmacy Technician ...................PTCB 
Tyisha Tyus ........................................... AS, General Education ...............................Bishop State Community College 

 

COMPUTER AND NETWORK ADMINISTRATION 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Charles "Chad" Fesler ........................... BS, Computer Science ...............................University of South Alabama 

Certified Technology Specialist, MCP .........Microsoft 
Cynthia Patrick ...................................... BA, Business Administration .......................Georgia Southern College 
Michelle Barlow ..................................... MA, Business Administration ......................University of Mobile 

BS, Computer Information Sciences ...........University of South Alabama 
Scott Amsbaugh .................................... BIS .............................................................University of South Florida 
 

CRIMINAL JUSTICE 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Christopher Rigoni ................................. BS ............................................................. Auburn University 
 

PROCESS TECHNOLOGY 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Allaway Frank Huckabee ....................... BAS, Operations Management Tech ......... Southeast College of Technology 

AA, Work Center Management .................. Community College of the Air Force 
MCP, Technology Specialist, 070-067, 070-271, 070-620 

Anthony Pringle ..................................... BS, Industrial Management ....................... University of South Alabama 
Carly Davis ............................................ BS, Physics ............................................... University of South Alabama 
Larry Palmer .......................................... MBA .......................................................... Springhill College 

BS, Chemistry ........................................... University of South Alabama 
Michael Gelsie ....................................... MS, Electrical Engineering ......................... Ohio State University 

BS, Electrical Engineering ......................... Pennsylvania State University 
Richard Michael ..................................... BS, Education............................................ University of South Alabama 
Shane Raiford........................................ MS, Occupational Safety & Health ............. Columbia Southern University 

BS, Environmental Management ............... Columbia Southern University 
 

GENERAL EDUCATION 
FACULTY ..................................... CREDENTIALS ................................. INSTITUTIONS  
Andrea Coleman .................................... ME, Early Childhood Education ..................University of South Alabama 

BS, Elementary Education ..........................University of Mobile 
AS, Accounting ...........................................Bishop State 
AA, General Education ...............................Bishop State 

Daviette Bush ........................................ MS, Curriculum & Instruction ......................George Mason University 
BS, Early Childhood Education ...................University of South Alabama 

Mia McGee ............................................ MS, Management .......................................Faulkner University 
BS, Management of Human Resources ......Faulkner University 
AS, Liberal Arts ..........................................Faulkner University 

Mitzy Tyson ........................................... MS, Management .......................................Fontbonne University 
BS, Speech Communication .......................Southern Illinois University 

Sherria Brown ........................................ MBA, General Business..............................Baker College 
 BA, Business Management ........................Dillard University 

 

ADDITIONAL MODIFICATIONS 
 

Page 1: The following statement has been added to the ACCSC Accreditation subsection of the Accreditation, Affiliations 
and Licensing section:  

 
 Remington College’s GED Test Preparation Course is not within the Campus’ scope of accredited programs. 
 
Page 3:           The first paragraph in Item 2 of the Admissions Requirements and Procedures has been revised to read as follows: 
 

Provide documentation of high school graduation or equivalent (such as a GED) prior to enrollment (i.e., before the 
Enrollment Agreement is signed by the accepting school official and before being allowed to start classes). 

 
Page 3: The second sentence in Item 3 of the Admissions Requirements and Procedures has been revised to  
 read as follows: 
 

The Wonderlic Scholastic Level Exam (SLE) exam will be used as the sole acceptable entrance exam for all 
applicants other than those seeking admission under the Ability-to-Benefit determination, who will be subject to the 
exam procedures described in item 4 below. 
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Page 3: The required passing score for the Wonderlic exam will be 13 or higher for the Process Technology associate 
degree program. 

 
Page 3: Items 4 and 5 of the Admissions Requirements and Procedures have been renumbered 6 and 7. 

 
Page 3: The following section has been added to the Admissions Requirements and Procedures as Item 4. 

 
For the Medical Assisting diploma program, an applicant may be admitted under an Ability-to-Benefit determination 
that allows admission without requiring the applicant to have a high school diploma or equivalent, provided that the 
applicant is at least 18 years of age, has met the criteria to establish that he or she has the ability to benefit from 
the program and is also concurrently enrolled in Remington College’s GED Test Preparation Course. Applicants 
who intend to use Veteran’s Benefits must hold a high school diploma or equivalent and are not eligible to be 
admitted under the Ability-to-Benefit determination. 
 
To be admitted as an Ability-to-Benefit student, an applicant must achieve a passing score established by 
Remington College on a test approved by the United States Department of Education.  Remington College uses the 
Wonderlic Basic Skills Test, Quantitative Form QS-1 or QS-2, and Verbal Form VS-1 or VS-2.  A minimum score of 
210 must be obtained on the quantitative test and a minimum score of 200 must be obtained on the verbal test in 
the same test administration. If an applicant does not pass both tests, the applicant may be eligible for re-testing. 
Retests are administered at the discretion of the Independent Test Administrator and the applicant must be retested 
on both the quantitative and verbal tests.   
 
One of the requirements to remain enrolled in the Medical Assisting diploma program is to be concurrently 
enrolled in Remington College’s GED Test Preparation Course until you successfully pass the GED test. 
Otherwise, failure to remain concurrently enrolled in Remington College’s GED Test Preparation Course 
will result in the termination of your enrollment with Remington College meaning you will be dropped from 
both the GED Test Preparation Course AND the Medical Assisting diploma program. 
 
Students who do not maintain satisfactory attendance in the GED Test Preparation Course will be dropped from 
both the GED Test Preparation Course AND the Medical Assisting Diploma Program. Additionally, students will be 
required to sit for the GED test (at no charge) no later than the end of the eighth module of the Program. Failure to 
take the GED test before the end of the eighth module will result in the student being dropped from both the GED 
Test Preparation Course AND the Medical Assisting diploma program. 

 
Page 3: The following section has been added to the Admissions Requirements and Procedures as Item 5. 
 
 For admission into the Criminal Justice bachelor degree program, applicants must have an associate’s degree in 

Criminal Justice or a related field as determined by the Chief Academic Officer (or his/her designee) for Remington 
College with a minimum of 90 quarter credit hours in lower-level coursework, of which a minimum of 24 credit hours 
must be in general education in fields such as math, English, social sciences, and communications, or the 
equivalent from a nationally or regionally accredited institution. Applicants who have the required number of credit 
hours but have not completed all the prerequisite courses will be required to enroll into the associate’s degree 
program and successfully complete the needed prerequisite courses before they will be eligible to enroll in any 
bachelor’s degree program. 

Page 4:           The first paragraph of the Attendance Requirements for Activation has been revised to read as follows: 
 

For Programs Other than the Cosmetology Program 

 For applicants enrolled in courses delivered residentially: 
o Attend at least one class on at least 50% of the days classes are scheduled in the activation 

period, and  
o Attend at least one class on at least 50% of the days classes are scheduled in the second week 

of the term.  

 For applicants enrolled in only courses delivered via distance education (on-line), attend at least once 
during the first two weeks of the term. 

 
Applicants enrolled in courses delivered both residentially and via distance education (on-line) will be required to 
meet the activation requirements for applicants enrolled in courses delivered residentially. However, please note 
that failure to attend any scheduled distance education (on-line) courses during the first two weeks may result in the 
applicant being dropped from those courses. Please see the Procedures-Drop/Add Period and Adding or Dropping 
Courses policies for additional information. 

 
For the Cosmetology Program 
Attend at least 50 clock hours during the first two weeks of the term. 

 
Page 17:   The following information has been added to the Educational Equipment section. 
 

Students who wish to access the LMS off campus will need to do so with a computer that is compatible with the 
LMS system. Below are the current requirements and recommendations. 
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Computer Requirements: 

 Computer less than 5 years old preferred for optimal use 

 Valid email address 

 Color monitor 

 Sound card with speakers or headphones 

 4 GB of RAM 

 1 GB of free disk space 

 Broadband Internet connection (DSL or cable recommended) 

 Web browser (Chrome is highly recommended) 

 Cookies must be enabled 

 JavaScript must be enabled 

 Pop-up blocker is turned off 
 

Software Recommendations: 

 Chrome 

 Adobe Acrobat Reader 

 Adobe Flash 

 Word Processing Software will be needed to view some course documents. Microsoft Office is preferred. 
OpenOffice is acceptable. OpenOffice is free software available at http://www.openoffice.org. Google Docs 
is also acceptable. 
 

Browser Recommendations: 

Browser Minimum version required Recommended version 

Google Chrome  30.0 Latest 

Mozilla Firefox 25.0 Latest 

Apple Safari 6 Latest 

 
Page 37:  Courses MI115, MI125, MI135, and MI145 no longer include keyboarding application. 
  
Page 51: The following attendance policy has been added to the catalog. 
 
 ATTENDANCE POLICY FOR THE GED TEST PREPARATION COURSE 
 The GED Test Preparation Course consists of 16 hours of instruction per each four-week module and is typically 

delivered in one-hour sessions four days per week.  
 
 Students must attend at least 75% of the scheduled GED Test Preparation Course sessions each module. A 

student who does not attend at least 75% for two (2) consecutive modules will be dropped from the GED Test 
Preparation Course AND the Medical Assisting diploma program. 

 
Page 52: The Grade Adjustments Due to Excessive Absences section of the Attendance Policy applies only to residential 

courses. 
 
Page 61: The following complaint policy has been added: 
 
 Complaint Policy for Students Receiving VA Education Benefits 
 Any complaint against the school should be routed through the VA GI Bill Feedback System by going to the 

following link: http://www.benefits.va.gov/GIBILL/Feedback.asp.  The VA will then follow up through the appropriate 
channels to investigate the complaint and resolve it satisfactorily. 

 
Page 66: Jack W. Forrest, Director and Dr. Rosalie Lampone, Campus President/Little Rock have been removed from the list 

of Directors of Officers for Remington College. 
 
Page 71: The calendar below is for the Medical Assisting, Medical Assisting with X-Ray Tech (Limited Scope), and Pharmacy 

Technician associate degree programs. The breaks and holidays in the 2017 Calendar in the Catalog apply. 
 

Begin End 

January, 23 2017 April 13, 2017 

February 20, 2017 May 11, 2017 

March 20, 2017 June 8, 2017 

April 17, 2017 July 6, 2017 

May 15, 2017 August 10, 2017 

June 12, 2017 September 7, 2017 

July 17, 2017 October 5, 2017 

August 14, 2017 November 9, 2017 

September 11, 2017 December 7, 2017 

October 16, 2017 January 11, 2018 

November 13, 2017 February 15, 2018 

December 11, 2017 March 15, 2018 
 

http://support.mozilla.org/en-US/kb/javascript-settings-for-interactive-web-pages#w_enabling-and-disabling-javascript
http://support.mozilla.org/en-US/kb/pop-blocker-settings-exceptions-troubleshooting#w_pop-up-blocker-settings
http://get.adobe.com/reader
http://get.adobe.com/flashplayer
http://www.openoffice.org/
https://www.google.com/intl/en_au/chrome/browser/
http://www.mozilla.org/en-US/
http://www.apple.com/safari/
http://www.benefits.va.gov/GIBILL/Feedback.asp
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CRIMINAL JUSTICE 
BACHELOR OF SCIENCE 

18 Months 
(Completion Program) 

 
The Criminal Justice Bachelor’s Degree Program provides training in forensic psychology, criminal justice management, 
vice and narcotics, investigative methods, security management, criminal justice ethics, and the application of computers 
to preventing crime. 
 
The objective of this Program is to prepare graduates for entry-level positions, such as corrections, loss prevention, and 
security. 
 
This Program requires completion of a minimum of 180 credit hours, including any transfer credits that have been 
accepted.  Program completion normally requires 18 months for full-time students (assuming the student has met the 
prerequisite for admission). For admission, applicants must have an associate’s degree. See Admissions Requirements 
and Procedures for the specifics prerequisite for admission to this Program. 
 
The Criminal Justice Degree Program is delivered in a system of six three-month quarters. 
 
Upon successful completion of all areas of this Program, graduates will be awarded a Bachelor of Science Degree in 
Criminal Justice. 
  

Course 
Number 

Course Name 
 

     

Quarter 
Credit 
Hours 

Bachelor or Upper-Level Core Curriculum  
CJ3611 Juvenile Law and Justice      5.00 
CJ3613 Contemporary Corrections    5.00 
CJ3621 Selected Topics in Law Enforcement    5.00 
CJ3623 Safety and Risk Management    5.00 
CJ3631 Comparative Criminal Justice Systems    5.00 
CJ3633 Criminal Justice Research Methods and Data Resources    5.00 
CJ4641 Forensic Psychology    5.00 
CJ4643 Criminal Justice Management    5.00 
CJ4651 Selected Topics in Investigations    5.00 
CJ4653 Criminal Justice Information Systems    5.00 
CJ4661 Restorative Justice    5.00 
CJ4663 Vice, Narcotics and Crime Intelligence    5.00 
  

Subtotal: 
    

60 
Bachelor or Upper-Level General Education  

GE3627 Political Science    6.00 
GE3807 Abnormal Psychology    6.00 
GE4526 Contemporary U.S. History    6.00 
GE4616 Advanced Composition    6.00 
GE4631 Ethics    6.00 
 
 Subtotal:    30 
  

 Total:    90 
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MEDICAL ASSISTING 
ASSOCIATE OF APPLIED SCIENCE 

24 Months 
 

The Medical Assisting Degree Program provides training in both administrative and clinical procedures, including the 
basic elements of coding for the healthcare and insurance industries. The objective of this Program is to prepare 
graduates for entry-level positions such as medical assistant, clinical or medical administrative assistant, insurance 
billing clerk, medical biller, collections and billing clerk, or medical receptionist in work locations such as hospitals, 
clinics, nursing homes, medical supply businesses, and home health agencies. 
 
The Program consists of 90 academic quarter credit hours and is designed to be delivered over twenty-four months, 
which are divided into eight three month quarters. The first four quarters consist of 12 one-month modules delivered 
in hybrid format. In the hybrid format, some courses are delivered residentially and some courses are delivered via 
distance education (i.e., on-line). Some of the courses delivered residentially may contain on-line/distance education 
components, exercises, learning resources, assignments, etc. The final four quarters are delivered as four 12-week 
quarters, and are entirely on-line.  
 
In order to be eligible for the externship period, students must successfully complete all other 100- and 200-level 
courses in the academic periods and must have earned a minimum cumulative GPA of 2.0. 
 
Upon successful completion of all areas of this Program, graduates will be awarded an Associate of Applied Science 
Degree in Medical Assisting.  
 

Course 
Number 

Course Name Clock Hours 
 Lecture         Lab     Externship  

Quarter 
Credit 
Hours 

BSN1108 Packaged Applications 60 0 0 6.00 
CD203 Career Development Fundamentals 20 0 0 1.00 
CD204 Career Development Principles 20 0 0 1.00 
GE116 Written Communication 20 0 0 2.00 
GE117 Social Psychology 20 0 0 2.00 
GE118 Speech Communication 20 0 0 2.00 
GE119 General Psychology 20 0 0 2.00 
GE204 Introduction to Algebra Part I 20 0 0 2.00 
GE205 Introduction to Algebra Part II 20 0 0 2.00 
OGE1517 Literature 60 0 0 6.00 
OGE2930 General Education Capstone 60 0 0 6.00 
HS111 Health Science Essentials 30 30 0 3.50 
HS112 Health Science Business Procedures 30 30 0 3.50 
HS114 Externship 0 0 160 6.00 
HS115  Law, Ethics, and Therapeutic Communication 10 50 0 3.00 
HS1004 Healthcare Leadership 100 0 0 8.00 
MA111 Fundamentals of Medical Assisting 40 40 0 5.00 
MA114 Medical Laboratory Procedures 30 30 0 3.50 
MA115 Specialty Exams, Urinalysis, and Microbiology 30 30 0 3.50 
MA116 Pharmacology 15 15 0 2.00 
MA118 Cardiac Specialty Procedures 20 20 0 2.50 
MA119 Reimbursement 20 20 0 2.50 
MA122 Nervous and Digestive Systems 20 20 0 2.50 
MA124 Coding and Billing 40 40 0 5.00 
MA133 Capstone and Certification Preparation 40 0 0 3.00 
MA136 Healthcare Insurance Applications 20 20 0 2.50 
MA139 Healthcare Insurance 15 15 0 2.00 

     
Total: 800 360 160 90 
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MEDICAL ASSISTING WITH X-RAY TECH (LIMITED SCOPE) 
ASSOCIATE OF APPLIED SCIENCE 

24 Months 
 

The Medical Assisting with X-Ray Tech (Limited Scope) Degree Program provides training in administrative and 
clinical procedures, including limited radiography. The objective of this Program is to prepare graduates for entry-level 
positions such as medical assistant, medical administrative assistant, or clinical medical assistant in work locations 
such as hospitals, clinics, nursing homes, medical supply businesses, and home health agencies. The Program may 
lead to entry-level positions as limited X-ray technicians. 
 
The Program consists of 90 academic quarter credit hours and is designed to be delivered over twenty-four months, 
which are divided into eight three month quarters. The first four quarters consist of 12 one-month modules delivered 
in hybrid format. In the hybrid format, some courses are delivered residentially and some courses are delivered via 
distance education (i.e., on-line). Some of the courses delivered residentially may contain on-line/distance education 
components, exercises, learning resources, assignments, etc. The final four quarters are delivered as four 12-week 
quarters, and are entirely on-line. 
 
In order to be eligible for the externship period, students must successfully complete all other 100- and 200-level 
courses in the academic periods and must have earned a minimum cumulative GPA of 2.0.  
 
Upon successful completion of all areas of this Program, graduates will be awarded an Associate of Applied Science 
Degree in Medical Assisting with X-Ray Tech (Limited Scope).  
 

Course 
Number Course Name 

Clock Hours 
Lecture Lab Externship 

Quarter 
Credit Hours 

BSN1108 Packaged Applications 60 0 0 6.00 
CD203 Career Development Fundamentals 20 0 0 1.00 
CD204 Career Development Principles 20 0 0 1.00 
GE116 Written Communication 20 0 0 2.00 
GE117 Social Psychology 20 0 0 2.00 
GE118 Speech Communication 20 0 0 2.00 
GE119 General Psychology 20 0 0 2.00 
GE204 Introduction to Algebra Part I 20 0 0 2.00 
GE205 Introduction to Algebra Part II 20 0 0 2.00 
OGE1517 Literature 60 0 0 6.00 
OGE2930 General Education Capstone 60 0 0 6.00 
HS111 Health Science Essentials 30 30 0 3.50 
HS112 Health Science Business Procedures 30 30 0 3.50 
HS114 Externship 0 0 160 6.00 
HS115 Law, Ethics, and Therapeutic Communication 10 50 0 3.00 
HS1004 Healthcare Leadership 100 0 0 8.00 
MA111 Fundamentals of Medical Assisting 40 40 0 5.00 
MA114 Medical Laboratory Procedures 30 30 0 3.50 
MA115 Specialty Exams, Urinalysis, and Microbiology 30 30 0 3.50 
MA116 Pharmacology 15 15 0 2.00 
MA118 Cardiac Specialty Procedures 20 20 0 2.50 
MA122 Nervous and Digestive Systems 20 20 0 2.50 
MA139 Healthcare Insurance 15 15 0 2.00 
MAX112 Radiographic Imaging Protocols and Positioning 20 20 0 2.50 
MAX113 Radiographic Specialization and Positioning 40 40 0 5.00 
MAX115 Capstone and Certification Preparation 40 0 0 3.00 
MAX122 Radiology and Imaging 20 20 0 2.50 

Total: 800 360 160 90 
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PHARMACY TECHNICIAN 
ASSOCIATE OF APPLIED SCIENCE 

24 Months 
 

The Pharmacy Technician Degree Program provides training in the basic elements of the field of pharmacy such as 
medical abbreviations, prescription writing and interpretation, drug forms and routes of administration, sterile product 
mixtures and compounding, as well as developing relationships between the pharmacist and the pharmacy 
technician. The objective of this Program is to prepare graduates for entry-level positions such as pharmacy 
technician, pharmacy service representative, outpatient pharmacy technician, and inpatient pharmacy technician in 
work locations such as retail or mail-order pharmacies, hospitals, nursing homes, and assisted-living facilities. 
 
The Program consists of 90 academic quarter credit hours and is designed to be delivered over twenty-four months, 
which are divided into eight three month quarters. The first four quarters consist of 12 one-month modules delivered 
in hybrid format. In the hybrid format, some courses are delivered residentially and some courses are delivered via 
distance education (i.e., on-line). Some of the courses delivered residentially may contain on-line/distance education 
components, exercises, learning resources, assignments, etc. The final four quarters are delivered as four 12-week 
quarters, and are entirely on-line, with the exception of a 40-hour externship course component. The externship 
portion of the program is 200 hours comprised of a 160-hour one month course/module and a 40-hour one week 
course/module. 
 
In order to be eligible for the externship period, students must successfully complete all other 100- and 200-level 
courses in the academic periods and must have earned a minimum cumulative GPA of 2.0. 
 
Students enrolling in the Pharmacy Technician Program will be subject to one or more background check(s) and drug 
screening(s). Additionally, the state of Alabama requires pharmacy technicians to be registered. 
 
Upon successful completion of all areas of this Program, graduates will be awarded an Associate of Applied Science 
Degree in Pharmacy Technician. 
 
Course 
Number Course Name 

Clock Hours 
Lecture Lab Externship 

Quarter 
Credit Hours 

BSN1108 Packaged Applications 60 0 0 6.00 
CD203 Career Development Fundamentals 20 0 0 1.00 
CD204 Career Development Principles 20 0 0 1.00 
GE116 Written Communication 20 0 0 2.00 
GE117 Social Psychology 20 0 0 2.00 
GE118 Speech Communication 20 0 0 2.00 
GE119 General Psychology 20 0 0 2.00 
GE204 Introduction to Algebra Part I 20 0 0 2.00 
GE205 Introduction to Algebra Part II 20 0 0 2.00 
OGE1517 Literature 60 0 0 6.00 
OGE2930 General Education Capstone 60 0 0 6.00 
HS111 Health Science Essentials 30 30 0 3.50 
HS112 Health Science Business Procedures 30 30 0 3.50 
HS115 Law, Ethics, and Therapeutic Communication 10 50 0 3.00 
HS1004 Healthcare Leadership 100 0 0 8.00 
PT111 Pharmacy Practice 40 40 0 5.00 
PT112 Dosage Calculation 40 20 0 3.50 
PT115 Therapeutics and Pharmacy Law 20 40 0 3.50 
PT117 Therapeutics and Medical Safety 50 30 0 5.00 
PT120A Pharmacy Technician Externship 0 0 160 5.50 
PT120B Pharmacy Technician Externship 0 0 40 1.50 
PT121 Therapeutics, Prescription Entry, and Billing 40 40 0 5.00 
PT122 Sterile Products and Quality Assurance 40 20 0 4.00 
PT123 Extemporaneous Compounding and Inventory Management 40 40 0 5.00 
PT124 Capstone and Certification Preparation 10 30 0 2.00 

     
Total: 790 370 200 90  
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COURSE DESCRIPTIONS 
 

BSN1108 6.00 Quarter Credit Hours 
Packaged Applications 60/0/0   
This course emphasizes the use of productivity software to provide solutions for business needs. Coursework includes an 
introduction to the concepts of word processing, spreadsheet management, database management, and presentation software. 
Emphasis is placed on developing practical skills in a commonly utilized office software package in order to become productive 
computer users.    
Prerequisite(s): None  
  
CJ3611 5.00 Quarter Credit Hours 
Juvenile Law and Justice  
This course explores some of the most important current controversies in juvenile justice. Coursework includes a review of the 
major theories of juvenile delinquency and explores psychological and biological factors that may explain delinquent behavior. The 
course also explores the links between substance abuse and delinquency.  
Prerequisite(s): None 
  
CJ3613 5.00 Quarter Credit Hours 
Contemporary Corrections    
This course offers a survey of contemporary issues involving the administration of justice. Coursework includes the examination of 
current developments, controversies, and management issues as they pertain to correctional administration.  Additional analysis 
and discussion centers on the use of prisons as the principal means of punishing criminal offenders and controlling criminal 
behavior.  
Prerequisite(s): None 
  
CJ3621 5.00 Quarter Credit Hours 
Selected Topics in Law Enforcement    
This course presents topics important to law enforcement and corrections. Discussion includes concepts and applications that 
pertain to managing hostage situations and critical incidents in both law enforcement and corrections, as well as the evolution and 
cultural response to the social issue of domestic violence with a focus on the “cycle of violence.” Additional topics include how 
technology and advances in technology are instrumental to criminal justice agencies, and common misconceptions regarding the 
portrayal of law enforcement and corrections with respect to today’s media coverage.  
  
CJ3623 5.00 Quarter Credit Hours 
Safety and Risk Management    
This course explores the roles, techniques, and strategies of safety and risk management in both the private and public sectors. 
Coursework includes an examination of the concepts, techniques, and strategies of asset protection, crime prevention, and loss 
reduction, with an emphasis on the selection and implementation of comprehensive prevention systems and loss-reduction 
strategies. Topics also include facility security, OSHA regulations, and topologies of fraud.  
Prerequisite(s): None 
  
CJ3631 5.00 Quarter Credit Hours 
Comparative Criminal Justice Systems    
This course is designed to provide students with a survey of worldwide criminal justice philosophies and practices, along with 
contemporary studies of criminal justice organizations and legal systems in major western and emerging nations.  
Prerequisite(s): None 
  
CJ3633 5.00 Quarter Credit Hours 
Criminal Justice Research Methods and Data Resources    
This course addresses the function of criminology-based research as well as the crime analysis function in law enforcement 
operations. Instruction is designed to develop analytical reporting skills and uses computer applications, metadata, statistical 
analysis, and field research techniques.  
Prerequisite(s): None 
  
CJ4641 5.00 Quarter Credit Hours 
Forensic Psychology    
This course uses a case-study approach to investigate the field of forensic psychology. Coursework includes an examination of 
how forensic science is applied in the areas of serial crime and violent offenses, as well as the arena of courtroom defense and 
prosecution aspects of insanity pleas.  
Prerequisite(s): None 
  
CJ4643 5.00 Quarter Credit Hours 
Criminal Justice Management    
This course is designed to introduce students to administrative and management principles and practices applicable to criminal 
justice agencies, including law enforcement, the court system, and corrections. Topics focus on organizational structure and 
development, operations, technology trends, and management theories.  
Prerequisite(s): None 
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CJ4651 5.00 Quarter Credit Hours 
Selected Topics in Investigations    
This course explores contemporary criminal justice issues that require expertise in specialized investigative methods. Computer-
related criminal investigations such as child pornography, fraud, and identification theft are covered, with a focus on how the 
internet can be used as an investigative tool. A historical perspective of criminal terrorism as well as special investigative 
techniques associated with the investigation of terrorist activity are presented. Additional analysis and discussion centers on 
forensic advances as they relate to suspect identification and crime scene analysis.  
Prerequisite(s): None 
  
CJ4653 5.00 Quarter Credit Hours 
Criminal Justice Information Systems    
This course is an introduction to the field of computer information crime, basic criminal techniques, and relevant laws. Coursework 
includes components of computer forensics, detecting and interceding in computer crimes, techniques used by hackers, and 
techniques to detect and prevent hackers from attacking and infiltrating computer systems. Coursework also includes a discussion 
of communication techniques used by computer criminals, with an overview of encryption, stenography, and hacker slang.  Topics 
presented include computer stalking, harassment and child protection methods and litigation, depositions, expert reports, and how 
to select an appropriate expert witness. 
Prerequisite(s): None 
  
CJ4661 5.00 Quarter Credit Hours 
Restorative Justice    
This course is designed to provide students with a fundamental understanding of the concepts and principles of restorative and 
community justice. Offender accountability, victim participation in various stages of criminal proceedings, community involvement, 
and restoration are emphasized.  
Prerequisite(s): None 
  
CJ4663 5.00 Quarter Credit Hours 
Vice, Narcotics, and Crime Intelligence    
This course is designed to provide an interactive opportunity for students to develop enforcement strategies for investigating vice, 
narcotics, and organized crime cases. The course focuses on the history and development of traditional and non-traditional 
organized crime, illegal narcotics trade and trafficking, the abuse and effects of illegal drugs, and enforcement methods. The 
operational strategies of law enforcement in combating crime, including electronic surveillance, intelligence operations, and covert 
operations, is discussed and applied in various role-play scenarios.  
Prerequisite(s): None 
  
GE3627 6.00 Quarter Credit Hours 
Political Science 
This course introduces the various fields of political science and provides an understanding of political life in a systematic and 
comparative way. The course presents in-depth studies of significant concepts in political science, such as ideology, political 
behavior, governmental institutions, democracy, and political development. The course also offers a comparative study of political 
systems of different nations and an overview of some of the major issues in international relations.  
Prerequisite(s): a lower-level course in Human Relations or equivalent Social Science course 
 
GE3807 6.00 Quarter Credit Hours 
Abnormal Psychology  
This course explores the history, symptoms, diagnostic categories, etiology, legal issues, multicultural contexts, and treatment of 
abnormal behavior.    
Prerequisite(s): None  
  
GE4526 6.00 Quarter Credit Hours 
Contemporary U.S. History 
This course covers the major events and trends of the post-World War II era, the onset of the Cold War, and the domestic and 
foreign policies of presidential administrations beginning with Truman. Some major problems, such as urban decay and civil rights 
for minorities, are considered in the context of the period. Also covered are the onset and results of the information and technology 
revolution.  
Prerequisite(s): None 
  
GE4616 6.00 Quarter Credit Hours 
Advanced Composition 
This course is designed to train students to focus on critical reading and thinking as well as analytical and argumentative writing.  
Coursework includes selected readings and weekly writing assignments and is designed to encourage students to present ideas in 
an organized manner that is grammatically correct and uses recognized documentation formats.  
Prerequisite(s): English Composition I, English Composition II or equivalent 
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GE4631 6.00 Quarter Credit Hours 
Ethics 
This course is designed to introduce students to ethical theories and systems and their application to disputed contemporary 
issues and problems. The course emphasizes the validity of ethical judgments and theories.  
Prerequisite(s): a lower-level course in General Psychology, Human Relations, Critical Thinking, or equivalent 
  
HS1004 8.00 Quarter Credit Hours 
Healthcare Leadership 100/0/0 
This course offers an opportunity develop the skills needed to become an effective leader in the healthcare field. Instruction 
provides tools and insights while integrating modern leadership ideas and practices with well-established methods in a way 
that may help to develop well-informed and practical leaders in the healthcare environment.   
Prerequisite(s): None  
  
OGE1517 6.00 Quarter Credit Hours 
Literature 60/0/0   
This course introduces a range of narrative styles, including novels, drama, and poetry, with the goal of improving 
comprehension and engagement in literature. Text interpretation, analysis, and reflection are the focus of this course. 
Prerequisite(s): None  
  
OGE2930 6.00 Quarter Credit Hours 
General Education Capstone 60/0/0   
This course is designed to facilitate an understanding of how individual and group values and norms affect the acceptance 
of “facts” within the fields of communication, psychology, and mathematics. Topics include interpersonal communication, 
human development, psychological health, and applied statistics.  
Prerequisite(s): None  
  
PT120A 5.50 Quarter Credit Hours 
Pharmacy Technician Externship 0/0/160   
This externship enables students to work with patients and apply the principles and practices learned in the classroom. Externs 
work under the direct supervision of qualified personnel in retail, community practice, or other appropriate settings under the 
supervision of a person with appropriate instructor credentials. Current CPR certification, current first aid certification, and the 
externship handbook standards for Hepatitis B vaccination must be obtained before beginning externship. 
Prerequisite(s): PT124 
 
PT120B 1.50 Quarter Credit Hours 
Pharmacy Technician Externship 0/0/40 
This externship enables students to work with patients and apply the principles and practices learned in the classroom. Externs 
work under the direct supervision of qualified personnel in retail, community practice, or other appropriate settings under the 
supervision of a person with appropriate instructor credentials. Current CPR certification, current first aid certification, and the 
externship handbook standards for Hepatitis B vaccination must be obtained before beginning externship. 
Prerequisite(s): PT124 
  



 
1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Job Placement Rate Information 
Name of the accrediting agency this placement rate is calculated for: 
Accrediting Commission of Career Schools and Colleges (ACCSC) 
Follow the link below to find out who is included in the calculation of this rate: 
http://www.remingtoncollege.edu/ge-disclosures/accsc-placement-rate-methodology  
What types of jobs were these students placed in? 

The job placement rate includes completers hired for: Jobs within the field 
Positions that recent completers were hired for include: CAD Operator, Designer, Draftsman 
When were the former students employed? 

The rate is based on program completers who were employed on or before October 22, 2015. 
How were completers tracked? 
Verbal and written communication with students 
3 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. 
4 More information on jobs related to this program 
Architectural Drafters 
http://online.onetcenter.org/link/summary/17-3011.01  
Civil Drafters 
http://online.onetcenter.org/link/summary/17-3011.02  
Drafters, All Other 
http://online.onetcenter.org/link/summary/17-3019.00  



 
1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Job Placement Rate Information 
Name of the accrediting agency this placement rate is calculated for: 
Accrediting Commission of Career Schools and Colleges (ACCSC) 
Follow the link below to find out who is included in the calculation of this rate: 
http://www.remingtoncollege.edu/ge-disclosures/accsc-placement-rate-methodology  
What types of jobs were these students placed in? 
The job placement rate includes completers hired for: Jobs within the field 
Positions that recent completers were hired for include: Cosmetologist, Nail Technician, Stylist 
When were the former students employed? 
The rate is based on program completers who were employed on or before October 22, 2015. 
How were completers tracked? 
Verbal and written communication with students 
3 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. 
4 More information on jobs related to this program 
Hairdressers, Hairstylists, and Cosmetologists 
http://online.onetcenter.org/link/summary/39-5012.00  
Makeup Artists, Theatrical and Performance 
http://online.onetcenter.org/link/summary/39-5091.00  
Manicurists and Pedicurists 
http://online.onetcenter.org/link/summary/39-5092.00  
Skincare Specialists 
http://online.onetcenter.org/link/summary/39-5094.00  



 

1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. There is no accreditor job placement rate as there were no graduates during the period 
encompassed by the 2015 Accrediting Commission of Career Schools and Colleges Annual Report. 
3 More information on jobs related to this program 
Medical Secretaries 
http://online.onetcenter.org/link/summary/43-6013.00  
Medical Assistants 
http://online.onetcenter.org/link/summary/31-9092.00  



 

1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. There is no accreditor job placement rate as there were no graduates during the period 
encompassed by the 2015 Accrediting Commission of Career Schools and Colleges Annual Report. 
3 More information on jobs related to this program 
Medical Assistants 
http://online.onetcenter.org/link/summary/31-9092.00  
Medical Assistants 
http://online.onetcenter.org/link/summary/31-9092.00  



 

1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Job Placement Rate Information 
Name of the accrediting agency this placement rate is calculated for: 
Accrediting Commission of Career Schools and Colleges (ACCSC) 
Follow the link below to find out who is included in the calculation of this rate: 
http://www.remingtoncollege.edu/ge-disclosures/accsc-placement-rate-methodology  
What types of jobs were these students placed in? 
The job placement rate includes completers hired for: Jobs within the field 
Positions that recent completers were hired for include: Billing Specialist, Medical Biller, Medical Biller/Coder, Medical Collector 
When were the former students employed? 
The rate is based on program completers who were employed on or before October 22, 2015. 
How were completers tracked? 
Verbal and written communication with students 
3 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. 
4 More information on jobs related to this program 
Medical Records and Health Information Technicians 
http://online.onetcenter.org/link/summary/29-2071.00  



 

1 Other costs for this program 
There are no additional costs for this program. Tuition includes books, equipment, lab fees, and uniforms (if necessary). 
2 Additional information related to this program and/or the information provided above 
The data disclosed herein is calculated on a composite basis for the institution, which includes locations of Baton Rouge, Cleveland, Columbia, Dallas (Garland), Fort Worth, 
Honolulu, Houston North (Greenspoint), Houston South (Webster), Lafayette, Little Rock, Memphis, Mobile, Nashville, and Shreveport, and the data set forth in the financing 
and success sections may differ from the composite data if calculated separately by location. The median loan debt is the middle value of all debt amounts owed by graduates 
(during the 2014-2015 Award Year) at the time they completed the program. There is no accreditor job placement rate as there were no graduates during the period 
encompassed by the 2015 Accrediting Commission of Career Schools and Colleges Annual Report. 
3 More information on jobs related to this program 
Pharmacy Aides 
http://online.onetcenter.org/link/summary/31-9095.00  
Pharmacy Technicians 
http://online.onetcenter.org/link/summary/29-2052.00  


